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Gender Audit: An Introduction

1. Itrtroduction to the institutiotr:

Established in 1963, Sualkuchi Budram Madhab Satradhikar College, Sualkuchi,

(S.B.M.S. College, Sualkuchi) is a Cycle II NAAC accredited premier -higher education

institution with B Grade. By selfless and .elentless effofis and the colossal undertaking of
some far-sighted locals along with the timely philanthropic actions by two spirihral icons of
6e region has helped the institution to come to life. The College family pays deepest resPect

to the two saints---sahadhikar Late Budram Mahanta and Late Madhab Mahanta who

bestowed a huge plot of 42 bighas of land to the cause of higher education in Sualkuchi

Moreover, memories ofkind-heafied persons like Late lftishikesh Dewan, Late Lohit Dewan

&Sarukhel coyan Raij Gairah will be forever cherished whose untiring efforts have bome an

aura of enlightenment to the region. Since its inception the college has been fervently and

pesistently following its motto: 'qFfl+{€€qi!ff?ff6Fqa,- "verily nothing exists in the

world as sacred as wisdom"

The College is situated in the heatt of Sualkuchi, the land of the golden thread that

stands on the north bark of the mighty Brahmaputra. Known for its traditional costumes,

aesthetically designed and delicately woven, this ancient village finds a niche in the

mainstream of Assamese life and culture. It is inhabited by indigenous people who are

industior.rs and intelligent, honest and hospitable. The institution caters the need of higher

education in the greaier Sualkuchi area which is mostly rural in nature. The college is
affiliated to Gaulati University, and is recognized by the Universitycnnts commission

under Section 2(0 and l2[B]. The College has the distinction of offering all the major cotmes

of study i.e. Bachelor of Arts (B.A.), Bachelor of Science (B.Sc.) and Bachelor of Vocational

(B.voc.) Programme. Recently, in 2023, Bachelor of Commerce (B Com) has been

introduced for greater interest of the students-comnunity along with the local industry

demand associated. with the cou$e curiculum. The college also nrns a community college

progrlunme under the scheme ofUCC. At present, the student base ofthe institution is I599.

2. Whrt is a gender audit?

A gender Audit is a comprehensive evaluation prccess which aims at examining and

analysing the institution's policies, practices etc to determine their impact on gender equality

and at the same time identifies areas for imprcvement by addr€ssing gender -based challenges

or disparities. Simply, Gender Audit is an attempt to study whether the college has a good

gender balance.



3. Constitution of Gender Audit Committee;

The Gender Audit undertaken by lhe IQAC, SBMS College, Sualkuchi along with Gender
Sensitization Cell, SBMS College and Exlemal Committee Members intends to scrutinize rhe
gender balance within the institution and its practices aad focused on the followins
objectives:

4. Objectiyes ofthe Gender Audit exercise:

. The institute is committed to implementing effective measures to ensure the safety
and security ofindividuals across all gender id€ntities.

. The pdnciple of non-discrimination based on gender shall be upheld at all times
within the institute.

. The college aims to foster and nurtue the self-confidence and self-esteem of female
students, women faculty and other stafftlrough empowerment initiatives.

. Overall personality development progmms shall be organized, which will develop
conlidence in the members ofthe institution.

. Organizing programs to build conidence and instil leadership qualities in the girl
students.

. To join hands with IQAC, Anti-r"agging Codmittee, and Discipline Comminee and
Intemal Complaint Committee for creation of gender sensitization.

. To create social awareness about the problems ofwomen and gender discrimination in
Particular.

sl. \o Name Designation Institution

t. Dr. Niiar Ranjan Kalita Chairman Principal, SBMS College

f. Dr. Anima Baishya Vice- Chairman Coordinatoq IQAC

3. Ms. Niranjali Kakati Extemal Committee
Member

Principal, Sualkuchi
Institute ofFashion
Technoloey

4. Dr. Angana Baruah Extemal Committee
Member

Associate Professot,
Department of Economics,
Pandu Collese. Cuwahati

5. Ms. Seema Dutta Intemal Committee
Member

President, Women Cell

6. Mr. Bhupen Ch. Barman Intemal Committee
Member

President, Staff Councit

7. Dr. S ikha Rani Kalita Intemal Committee
Member

Secretary, Cender
Sensitization CelYWomen
Cell

8. Ms. GeetaliDas Tnlemal Member Librarian



The following are the main objectives ofthe cender Audit:

a) To assess the gender balance in the college
b) To understand gender perception on campus for promoting inclusivity
c) To rcflect and delineate a clear road map for implementing gender- inclusive actions

and initiatives within the college community for creating a supportive environment
$here all individuals feel respected and valued.

The audit highlighted key areas u'here gender inclusiviry could be further enhanced
$i:hin the institution. Notable observations were made during the gender sensitive audit.
.lEdding light on opportunities for promoting gender equality within the hstitution.

a) The college ensures basic sanifation facilities with separate toilets for students
and staff in the common area.

b) Dedicated toilets for male and female faculty members are readily availabie on
cunpus.

c) The sanitation infras&ucture includes well-maintained restrooms for both
students and faculty, contributing to a hygienic envircnment.

d) The college offers a dedicated girls' common room situated in the old Assam
Type building, providing a comfortable space for female students.

e) To eniance secudty measues CCTV monitoring devices are strategically placed
across the campus. ensuring a safe and monitored environment.

f) The Women Cell of the college actively organises and conducts gender

sensitization programmes, foste ng awareness and inclusivity among the student
commumty.

5. Gender Balance within the Institution:

Cender balance is pivotal in ensuring equal opportunities for both male and female students
across diverse academic programmes within the institution, It encompasses creating a
qorkforce where men and women are represented fairly and have equal access to
employment opportunities and career advancement. Achieving gender balance rcqurres
proactive measures such as recruitment strategies that encourage dive.sity as well as

inclusion. The college prioritizes holistic development by offering a range of extracurricular
activities and programmes that complement academic leaming, promoting well round growth
among sfudents. Gender equity necessitates a proactive approach to address the unique needs
and expe ences ofgirls and women, ensuring they have equal opportunities to partjcipate and
excel in all areas of college life. Ensuring gender equality, the college provides girls with
access to various facilities aimed at enhancing their academic development. The NCC Unit,
catering to both boys and girls, diligently cultivates qualities such as camaraderie, self-
discipline, effective leadership, broad minded perspective, and sphit of adventure. This unit
emphasises unde$tanding and celebmting the achievements of girls. fostering a culture of
recognition and encouagement.
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Irble 1.5: Cender wise Details ofNCC Volunteers in the College

Gender wise Details of NCC Volunteers
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In order to maintain the safety and security of the girls and women, the Cender

Sensitization Cell has been constituted for rcdrcssal ofgxievances which ensues equality and

protection for women against all forms of hamssment and problems faced. The college tries

its best to provide facilities to ensure the safety and secudty of girl students like - CCTV

surveillance, well-equipped Cirls common Room containing sanitary pad vendi[g machine

and sanitary pad dispensing machine. The women cell of the college has?rovided a healthy

and gender-neuhal envjronment for stude[ts and staff members. The Women Cell of the

College observed the lntemational Women Day on the proposed theme, at the college

premise with a daylong program in a grand way.

The college has established an Anti-Ragging Committee, Intemal Complaint

Committee and Gdevance Redressat Cell to ensure a safe and supportive environment for all

students. Notably, our female students have showcased outstanding achievements in cultuml

activities, sports, eaming accolades through their participation in events like Youth Festival

and various competitions, bringing pride and recognition to themselves and the institution.

?. G€nder Sensitization Initiatives:

The college maintains its commitnent to gender equality by fostering a safe and inclusive

environment thxough committees like Anti-Ragging Intemal Complaints Committee, etc.

alongside offering tailored facilities for female students. The women cell comes fbrward in

assisting and counselling girl students of the college in case of emergence of any untoward

incidents. The college has implemented the following initiatives for the convenience and

well-being of girl students.

. Installing securig cameras at sfiategic locations for enlnnced security

. Ensuring equal representations of female students in student union body, cornmittees

. Offering self-defence workshop for girls to enhance their confidence and safety

awafeness.

. Girls Cofiunon Room: There is an adequate space entircly for girl students in the

campus. Rest Room facility and Wash-room provision have also been made available

for girls in the Room. Vending machine facility is available for girl students

. Drinking Water: water coolers and water purifiers have been provided for boys and

girls in the College campus.

. Canteen: There is a sepamte section in the canteen fot boys and girl students so that

they can comfortably consume their own food or canteen food.

. Health Unit: To provide first aid to the students, there is a health unit facility in the

college campus and a physician ftom Local PHC visits twice in a week and maintain

the p.imary routine check-up.



The college has constituted a number of committees to aid girl students and female staff'

These committees include:

> Anti-Ragging Committee: Rag$ne is a crirninal offence and UGC has notified

resulations on cuibing the menace of mgging in educationat institutio::: 
T 

order to

;:ilil;;;;J"ri'l'ut" *'"-'*'ie" ir rasging' the collese has rormed an

Anti-Ragging Committ€e'

> Intemal Disciplirecommittee: The collegehas t"trn* " 
ot::tl-lt-t::^":Tnt" *"

students in distress owing to Discrpline relited incidents can assess thecommittee

" 
;;;; ;iu ;" *ornJl cell' SBMS Cotlege, committed to function actively' came

into being in 2004, havt"g "n'agJ 
i""ir*iil't various constructive progrjmmes from

time to time The cell h* rn"tu"'i iot tottt the faculty and non-teaching staff and

wo*swithanaimtoc."u,".e.nd",""n,iti,"dcommunitywithin.campusasv/ella5
in the society. FMhermore, ,rr" ""ii "*"t". 

awarcness amongst the women folk by

o,giaij,g 
"uaout 

ptograrnmes related to health issues'

> NCC & NSS Unit: The NCC Unit ofth€ college provides necessary oi:"-i-T 
"t 

*t'

cadets (both boys and girls) -i t()tiuut" th'em for leadership in all walks of life'

;;;til-* l'iss unit or the collese takes. up exten:lon l::\-"::^:""-"
outreach programmes to sensitize stuJents and community towalds societal lssues'

Both the boys and thegirls -";;;;J urder various schemes ofNSS Itnit and

l"ilt",* * tf ui"ot of social work in the field toserve the society'

> lntemal Complaint Commrttee: As per the cuidell: of tY*T-"- 
-":T 

*t*Ott

Prevention and Prohibition of s"*uut Hu'*st"nt of Women Employees and Studen6

and Redressal of Griev-""r, rot"i1uiio.pruinl committee is reconstituted on April

18, 2019. The Acf is an 
""*n"o" 

oi ttt" Souut Harassment of Women at Workplace

(Prevention' Prohibitio" -o r"at""O 'A'"1z0l3 This policy is meant to sensitize the

employees as well as sttro"nt comi'u''ity by 
"reating 

a healthy^envbonment of safety

and dignity in the institution iie committee fontistt of rcpresentatives ftom

i"""fti"-g' ;"t"*"I'irrg staff' students and extemal Ncorepresentative'

Constitution of Internal Complaint Committe€:

icc Designarion

Presiding Officer

8638702036

Member

Member
9864142748

Member
Dr.Anima Baishya

9613206551

Member
Ms. Geetali Das
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Memb€r 7635948621
6 Dr. Jogesh Deka

70028056E1
7 Mrs, fuunima

Iklita
. ExteriSl Member

6-- tel Nco (SPEED)
6001220a97

E Ms. Chandana Das Sh|detrt Memoer
(s€cr€tary, Girhlq@499!9!Eq)

8. SummNIf, snd Conclusion:

A, Fostering Gender Balrrnce:

The college is conoitted to fosterhg an envirormeot o-f 
. 
ee.na-er latitf 

anO

***J*,,-;*o*f.dri* the diverse nieds ano streogrts of both female staff atrd

.ffi;;;-ignttt fi'"- ok aoa i'npo't"'ce of addressing gender dispadties' lhe

institutioo implem€ttts strategies that ptoto* 
"qua 

oppottwilies' .fair. 
tieainent arrd

Espect foi all individual.' ,"g"r0t"."-ofr"odo. The oo ege values the digity ad ser-
,,J; 

;;;;;*' iendeavourJto creste an environmeot whete individuals can

ttive exc€l and firlfil their potmtial irr$peotive of gGlder'

We have noticed a signifioant rise in the nuober of female students enrolling in our

*a".gJ""t p.g"-"t' refleoting a growisg hetrd tol"td" l+1 edl-ca:ion anons

cirls, This insr€ase is wioent mr int/in enrolment figures.hn also in their active

i-J"fp"i"t 
'ro 

nrft* studies' Moreover' we have observed a higher sucoess mte aoong

femalestudentscomparedtollellmale.countelpas.lheyactivelyengageinawider
ranse of co-currioulat and exta- ounioular aotivities' including culrural programoes srd

.*L *"oo, tftor""o"ing lheir enthusiasm and dedicaliott'

B, Conclusion:

The 4alysis reveals lhd gender equig objeclives arc integrated into a[!rc-grammes ofthe

oollege. Upon reviewing tt'" correg"i ptu"ti""t' the Gend€r Audit Team- aoJ<nowledges a

i-if*-.,i"tttt .f *tat equality ani seruitivity raneld Wtottr t\ adlmstration and

faculty mernbers. The assessment identifies sevJ arcas of shength and potential for

€trluncitrg g€Nrder tatun"" nou'er' eaal"ing weaknesses.will neo€ssitate. incremental

shifu in urderlyilg values' lmpodantly' tbe college has TT"'.*d 1 
seadt rise in the

enroltnent of gi s ecross all societal 
'trut4 

wi*' no r"pon"a instrnc€s of gender- relded

issues. With a gteadfast commitrnelt to advancing gelder justice' the co[ege is oD tack io

become a beocbmar* for gender inclusivity nationwide'

ou'visio!forthefutuleinoludeselevatilgtherepresentationoffemalestaffinkey
decision -making roles

il.loJa 
"Got*n 

nrogrsrlmes to foste! leadership skills aoong female staff

o* "iJi, " "r.* 
u'vibrant ard inclusive campus cultur€ by expading the arraJ

;i*";;;;; ;; cunicular activities' ensuring inclusivitv for botb male

and female students and stafr



We aim to ernpowe! woeen with knowledge about theL legal righls and avedues.

Conducting awarcness campaigDs on women's legal rights is a oomerstone of our

upoorriDg initiatives.

EDoou.aging a cultw€ of sportsmanship anong female shrdents is a pdori9,
ensuring they have the rcsources and support to pu$ue their athletic interests.

The inuoduction of specialised self-employm€nt training nodules will equip

snLdeots with practical skills ofentrept€neurship i! diverse fields

Lev€ragilg irar*el stralegies, we aim to showcase ard promote female stud€d-
made ppducts, elhancing their visibility and commercial appeal.

C. Recommendations:

Following arc the r€commendalions for alleviating the margin of Gender Semitivity of
SBMS College

l. Morc programmes should be ananged for creating a gender sensitive ambience not

only in lhe caEpus, but also in the community level

2. Sttdents $ould be given enoouragement to contribrne for writing ttle issues of gender

sensitivity

3. The college has a scop€ of focussing more on enhmdng gender equity initiatives and

supportive campus envLontoent

Principal

SBMS College

t&
ttLMs.OdLF

sdc{l\A^+P,^L,!n^"--
Extefhal Member

^"ffiittfd$*

Gender Audit Committee

lntemal Member

,^#ff
Gender Audit Commlttee

InlernalMember


